
Growing Apprenticeship In Nontraditional Sectors (GAINS) FY21 Grantees 
 

Program Overview: The purpose of the GAINS program is to promote the expansion and development 
of United States Department of Labor (USDOL) approved Registered Apprenticeship programs that drive 
economic development through skills and educational attainment and create pathways to better-paying 
careers and advanced credentials.  
 

Company/Org Name Occupation(s) Grant Amount 
# Apprentices to be 

Placed 

Rutgers, The State University 
Registered Nurse 

Residency 
$304,419  250 

NJ Department of Health 
Perinatal Community 
Health Worker and 

Certified Nursing Assistant 
$934,044  111 

Motors Management Automotive Mechanic $242,000  26 

Associated Fire Protection, Inc. 

Fire Suppression 
Technician and Special 

Hazards Fire Suppression 
Technician 

$94,534  10 

TEM 360 Global Enterprise 

Fiber Optic Technician, 
Wireless Technician (Level 

1), and Wireless 
Technician (Level 2) 

$114,000  12 

NJ Community College Consortium 

Machine Operator, 
Maintenance 

Mechanic,Welder, and 
Certified Nursing Assistant 

$949,123  128 

NJMEP 

Certified Logistics and 
Control Technician,CNC 

Setup Prog – Milling CNC 
Setup Prog – Turning, and 

Production Technician 

$474,513  60 

 

 
 
 
 
 

 

https://doleta.gov/oa/registration/


Pre-Apprenticeship in Career Education (PACE) FY21 Grantees 
 

Program Overview: The purpose of the PACE Program is to prepare individuals to enter and succeed in 
Registered Apprenticeship programs. These pre-apprenticeship programs have a documented 
partnership with at least one Registered Apprenticeship program sponsor and together, they expand the 
participant's career pathway opportunities with industry-based training coupled with classroom 
instruction. The program will drive economic development through skills and educational attainment 
and create pathways to better-paying careers and advanced credentials.  
 

Company/Org Name Occupation(s) Grant Amount 
# Participants to be 

Trained  

NJ Health Care Employers 1199J Healthcare $235,000  40 

Ideal Institute of Technology Information Technology $300,000  60 

NPower Information Technology $225,000  60 

NJ Community College Workforce 
Consortium 

Healthcare and 
Manufacturing 

$550,000  83 

Egg Harbor Twp School District 
Manufacturing, 

Wastewater 
$300,000  55 

NJMEP Various $336,790  67 

Mercer County Vocational School 
District 

Electrical, Machinist, IT 
Generalist, Welding 

$53,210  8 

Roofers Local #4 Roofing $200,000  25 

Urban League of Essex County Electrical/Carpentry $219,703  40 

New Jersey Institute of Technology Advanced Manufacturing $366,180  72 

Rowan College of South Jersey 
Advanced Manufacturing 

and Healthcare 
$235,400  50 

American Training Center Certified Medical Assistant $214,350  32 

Middlesex County Vocational 
School District 

TDL, Advanced 
Manufacturing 

$149,640  60 

 

 
 
 



New Jersey Pathways Leading Apprentices to a College Education (NJPLACE) FY21 Grantees 
 
Program Overview:  The NJPLACE 2.0 program provides funding to organizations to create a degree 
apprenticeship structure that integrates on-the-job learning with credit-bearing classroom education 
and the broad knowledge at the heart of the requirements for an associate’s, bachelor’s, or graduate 
degree. Student Apprentices will be able to simultaneously fulfill the requirements of a USDOL 
Registered Apprenticeship program and the requirements for an associate’s, bachelor’s, or graduate 
degree while still earning a living, or, following the successful completion of a USDOL Registered 
Apprenticeship program, through credits awarded pursuant to a prior learning assessment.  
 

Company/Org Name Occupation(s) Grant Amount 
# Participants to be 

Trained  

Thomas Edison State College 
Carpenter, Electrician, 

Elevator Repairer 
$849,000.00  100 

International Union of Operating 
Engineers: Local 825 

Operating Engineer $224,785.00  30 

 

 
Youth Transitions to Work (YTTW) FY21 Grantees 

 
Program Overview: The purpose of the YTTW program is to provide greater opportunities and 
incentives for high school juniors, seniors and out-of-school youth (ages 16-24) and to facilitate effective 
transitions by high school seniors and out-of-school youth to high-skill, high-wage employment in labor 
demand, apprenticeable occupations.  
 

Company/Org Name Occupation(s) Grant Amount 
# Participants to be 

Trained  

HUNTERDON CO VOCATIONAL 
SCHOOL DISTRICT 

Culinary $159,904  19 

New Jersey Building and 
Construction Trades Council 

Construction Trades $217,600  26 

NJ Health Care Employers 1199J 
Certified Nursing 

Assistant 
$217,600  26 

NJ Health Care Employers 1199J Physical Therapist Aide $161,500  19 

IAM CREST INC Diesel Mechanic $293,760  35 

International Alliance Theatrical 
Stage Employees Local 59 

Stagehand Technician $231,354  28 

Northeast Carpenters Apprentice 
Training and Education Fund 

Carpenter $211,445  33 

 


